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Thanks to everyone who shared articles, thoughts, resources and more. Keep them coming! It’s really 
great to hear from one another when we can’t be in the same place. – Karen and Ann 
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President’s Message – June 2020 
 
Hello, dear AUUC members and friends! 
 
What a weird, heavy month it’s been! There has been such terrible grief and sorrow to absorb from all 
around the world. The Coronavirus has caused us and our fellow human beings so  much fear and 
suffering from disease and economic distress, and now we have had the injustice of systemic racism 
and police brutality boil up and erupt causing more pain.  
 
In our pre-covid world I would have found comfort in the presence of my AUUCommunity. It’s been 
hard to be separated from you all. I know my anxiety and grief would be understood and  diminished 
by just sitting with you all in a regular old Sunday service. I’m hoping that when it is safe to do so we 
will all come together to make sense of our new post-covid world, to heal, and to move forward. 



 

 

 
It looks as though we’ll refrain from holding services throughout the summer months with thoughts of 
reopening in September. The board plans to meet mid-July. We would love to have your input and 
help. We are a small group of six and cannot carry the load for our AUUCommunity by ourselves, nor 
should we. Please let me know if you’d be willing to serve on a committee this summer to help with 
Worship, Stewardship, Fundraising, Caring, Justice, RE, or in any other capacity.  
 
Until we are together again, 
Laura Reid 
AUUC President 
 
 

 
 
 
 

 
UU Services and Resources 

 
Here’s a list of some sources of live stream and video services. We welcome additions to this list. It is a 
lovely and touching experience to join in a service while we await our return to each other. 
 
www.uufellowship.org   -  Unitarian Fellowship of Northwestern Westchester; Westchester, NY – 10:30 a.m. 
 
 http://firstparishwestford.org – First Parish of Westford, MA – 10:30 a.m. 
 
www.uunorthampton.org  -  Unitarian Society of Northampton and Florence, Northampton, MA – 10:00 a.m. 
 
https://www.youtube.com/channel/UCBqcUGReJk7g02eHUBopLvA  -  The Unitarian Universalist Church of St. 
Petersburg, St. Petersburg, FL – on demand. 
 
https://www.youtube.com/channel/UCCu63hp-DyrU-K1xMS_x77w  -  Unitarian Universalist Congregation of 
Monmouth County, Lincroft, NJ – on demand. 
 
https://www.uua.org/hashtags/covid19 - Resources for Congregations – from the UUA.org 
 

 
Black Lives Matter 

 
Image from Central London 

 
May 31st 



 

 

News from the Board 
 
From our Treasurer, Adrien Vlach 
 
It's a vanity of sorts, but a month ago, as the special collection for Sue Grimm was winding down, I 
found myself yearning to break the $10,000 mark. $9,440 was more than I ever hoped or expected to 
bring in, but you know... That extra zero looks and feels impressive. Well, friends, I'm pleased to 
announce that 62 people have donated a total of $10,280.00. 
 
I confess; I'm an inconsistent reader of our newsletter, but I cried a little when I read the May edition. 
I have so many relationships that I care about from our little congregation. So many people I respect. 
So many feelings tied up in our tiny institution. The newsletter was a reflection of these hard times, 
our own fragility, and also our capacity to do meaningful work together. 
 
As your duly elected treasurer, I thank you for contributing to the special collection and 
demonstrating that great capacity.  I must also report that in a few days I will be asking Historic 
Saranac Lake to suspend or reduce our lease payments. Regular collections have been virtually 
nonexistent, and we have been paying our monthly lease without fail. 
 
I am in the process of gathering and analyzing revenue data for the past few years to see if, perhaps, 
it's normal for us to receive little revenue until the end of the year, but a quick glance at our weekly 
collection sheets suggests otherwise. Our reserves are maintaining us, but expenses are largely out-
stripping income, and that is not a trend that we can sustain, long term. 
 
If you have been meaning to send in a pledge payment, please let this serve as your reminder. 
 
Yours in service, 
Adrien Vlach 
vlach@riseup.net 
(734) 474-4706 
 
News from RE from Julia Goren 
 
Happy 5th birthday to Will Henderson! 
 
In RE, our children continue to light the chalice and hold space for the community weekly. The kids 
have been sharing stories, songs, making crafts, and singing. We’re grateful for the time together, for 
the creativity of the children (and parents and grandparents). 
 
We miss all of you! 
 
 
 



 

 

 
 
 

                       
 

Sue Grimm peeks out 
from behind her mask – Yeah, she can! 



 

 

Submissions by Members 
 
By Elaine Holmlund 
 
I grew up in an all-white bedroom community across the bridge from Schenectady...It was “all-white” 
because the real estate companies did not show properties in Scotia to blacks and browns. I did not 
meet any persons of color until I was 16 attending a Quaker camp. The brother and sister who were 
there were the children of a black MD from Cleveland. They were more upper class than I who came 
from a single parent family. 
 
My next experience with black persons was in college where there were, again, only two people of 
color, a girl and a boy who were immediately told that they were to date only each other. This was at a 
Methodist college in 1957. My work experience also saw little contact with blacks. When I was 
working at a girls’ reformatory outside Troy, NY, there were two black professionals. The woman was 
very comfortable in her skin; the man would never look you in the face. 
 
I have still had very limited experience with non-whites which I guess is true of many UUs... All I know 
is that they are human beings deserving of respect and the rights of the American way. 
 
I am outraged at the recent events in Minneapolis as I am every time police violence occurs. I can only 
imagine what it’s like to be a black parent of black teens. 
 
What to do?? For starters, every aspiring police officer could be given a psychological test before being 
hired. In my day, the Minnesota Muti-Phasic was used as a general evaluation tool. 
 
Secondly, new police persons should have training in neighborhood policing with a social worker on 
the team. 
 
It goes without saying that the racial divide is systemic. We need to revise our economic system. As 
MLK said, riots are the result of the unheard. We are friendly with the Saranac Lake Chief of 
Police...Maybe it’s time for a chat over coffee. Or, a panel at AUUC when we come back. 
 
By Ann Mullen 
 
I flunked out of college when I was a sophomore. I was 19. I didn’t go back until I was around 40 when 
I studied history, especially (as it was called at the time) Lesbian and Gay History. One summer, I took 
an evening class – 3 hours long twice a week – called “Homosexuality and Society.” Of the 20 students, 
all were women and about half of us were Lesbians. The professor was also a Lesbian. Tension sprung 
up between the Lesbians and the heterosexual women, who felt, to various degrees, “left out,” like 
“outsiders.” After a few weeks, the entire class had a very frank talk. Each person aired her feelings 
and listened deeply to the others. At the end of the discussion, one of the Lesbians said to the non-
Lesbians, “Look, you have a unique opportunity to hear what it’s like to live our lives. You have a 
window into who we are, where we came from in life. You’ll probably never have an opportunity like 



 

 

this again. Why not just take it in?” Those were the words that worked. The tension disappeared. Real 
learning went on from there. 
 
I was often reminded of this experience in my job as “Supplier Diversity” director at Johnson & 
Johnson. Much of my work took place in the larger community of my peers, outside J&J, from other 
major corporations, about half of whom were people of color. I spent so much time with these 
colleagues, soaking in so much, sitting back and listening and learning, learning about the substance 
and the details of cultures very different from the one I had been raised in; hearing stories of racism 
and discrimination directly from the people who’d lived and were living these stories, and much, much 
more. I can never quantify how much I learned or truly describe the enormous impact it made on me.  
 
It was in this job that I learned the most important attitude I could take if I truly wanted to wanted to 
effect change – it’s my responsibility to education myself about racism, so I must  listen, listen, listen 
from a position of not knowing. I must be humble, take it all in, examine my own racism and 
conditioning, and learn, learn, learn from others who know, and then go out and work for the change 
we all need from a position of humility. 
 
From Rosalie Fontana 
 
Along with most Americans,  I was shocked and  saddened by the sensless murder of George 
Floyd.  The peaceful protests that followed were necessary and appropriate, but I have been 
dismayed by the subsequent rioting, destruction and looting. The comment that follows is from a 
reader, identified only as Paul, in response to a New York Times story on the mayhem in New York City 
on the night of June 1. (“Looters Strike at Macy’s and the Heart of Manhattan as City Reels”, June 2, 
2020)  It expresses better than I could a thought I have had about the underlying causes of the 
rioting, and I think it is worth sharing:   
 
Times Pick (The Times chooses particular comments on its articles to highlight) 
Just like Trump is the byproduct of the polarization, divisiveness, inequality, hopelessness of the 
country, looting and destruction by many young Americans is the byproduct of joblessness, lack of 
livable income, affordable health care, despair of the future, inequality, reaction to brutal and perhaps 
illegitimate authority in  the eyes of these young Americans. There are deep and serious social, 
economic, and political issues in this country. These issues are not unknowable. Their solutions are 
not insurmountable. Instead of foresight and courage to solve these issues, the cowardly and selfish 
political and corporate leadership buried their heads in the sand and relied on the sheer power of law 
enforcement to cower the protestors. Occupy Wall Street was an unheeded warning sign. Sadly, with 
Trump in the White House pouring gasoline on the fire and fanning the flame of divisiveness, this 
country is hurling forward to a darker future. – Paul, Virginia 
 
I hope for the sake of the younger generation that we find a way to change course. Can we find a way 
not to curse the darkness, but to light a candle?  
 



 

 

 

How to Make this Moment the Turning Point for Real Change 
 

 
 
Barack Obama 
 
As millions of people across the country take to the streets and raise their voices in response to the killing of 
George Floyd and the ongoing problem of unequal justice, many people have reached out asking how we can 
sustain momentum to bring about real change. 
 
Ultimately, it’s going to be up to a new generation of activists to shape strategies that best fit the times. But I 
believe there are some basic lessons to draw from past efforts that are worth remembering. 
 
First, the waves of protests across the country represent a genuine and legitimate frustration over a decades-
long failure to reform police practices and the broader criminal justice system in the United States. The 
overwhelming majority of participants have been peaceful, courageous, responsible, and inspiring. They deserve 
our respect and support, not condemnation — something that police in cities like Camden and Flint have 
commendably understood. 
 
On the other hand, the small minority of folks who’ve resorted to violence in various forms, whether out of 
genuine anger or mere opportunism, are putting innocent people at risk, compounding the destruction of 
neighborhoods that are often already short on services and investment and detracting from the larger cause. I 
saw an elderly black woman being interviewed today in tears because the only grocery store in her 
neighborhood had been trashed. If history is any guide, that store may take years to come back. So let’s not 
excuse violence, or rationalize it, or participate in it. If we want our criminal justice system, and American society 
at large, to operate on a higher ethical code, then we have to model that code ourselves. 
 
Second, I’ve heard some suggest that the recurrent problem of racial bias in our criminal justice system proves 
that only protests and direct action can bring about change, and that voting and participation in electoral politics 
is a waste of time. I couldn’t disagree more. The point of protest is to raise public awareness, to put a spotlight 
on injustice, and to make the powers that be uncomfortable; in fact, throughout American history, it’s often only 
been in response to protests and civil disobedience that the political system has even paid attention to 
marginalized communities. But eventually, aspirations have to be translated into specific laws and institutional 
practices — and in a democracy, that only happens when we elect government officials who are responsive to 
our demands. 
 
Moreover, it’s important for us to understand which levels of government have the biggest impact on our 
criminal justice system and police practices. When we think about politics, a lot of us focus only on the 
presidency and the federal government. And yes, we should be fighting to make sure that we have a president, a 
Congress, a U.S. Justice Department, and a federal judiciary that actually recognize the ongoing, corrosive role 
that racism plays in our society and want to do something about it. But the elected officials who matter most in 
reforming police departments and the criminal justice system work at the state and local levels. 
 



 

 

It’s mayors and county executives that appoint most police chiefs and negotiate collective bargaining agreements 
with police unions. It’s district attorneys and state’s attorneys that decide whether or not to investigate and 
ultimately charge those involved in police misconduct. Those are all elected positions. In some places, police 
review boards with the power to monitor police conduct are elected as well. Unfortunately, voter turnout in 
these local races is usually pitifully low, especially among young people — which makes no sense given the direct 
impact these offices have on social justice issues, not to mention the fact that who wins and who loses those 
seats is often determined by just a few thousand, or even a few hundred, votes. 
 
So the bottom line is this: if we want to bring about real change, then the choice isn’t between protest and 
politics. We have to do both. We have to mobilize to raise awareness, and we have to organize and cast our 
ballots to make sure that we elect candidates who will act on reform. 
 
Finally, the more specific we can make demands for criminal justice and police reform, the harder it will be for 
elected officials to just offer lip service to the cause and then fall back into business as usual once protests have 
gone away. The content of that reform agenda will be different for various communities. A big city may need one 
set of reforms; a rural community may need another. Some agencies will require wholesale rehabilitation; others 
should make minor improvements. Every law enforcement agency should have clear policies, including an 
independent body that conducts investigations of alleged misconduct. Tailoring reforms for each community will 
require local activists and organizations to do their research and educate fellow citizens in their community on 
what strategies work best. 
 
But as a starting point, here’s a report and toolkit developed by the Leadership Conference on Civil and Human 
Rights and based on the work of the Task Force on 21st Century Policing that I formed when I was in the White 
House. And if you’re interested in taking concrete action, we’ve also created a dedicated site at the Obama 
Foundation to aggregate and direct you to useful resources and organizations who’ve been fighting the good 
fight at the local and national levels for years. 
 
I recognize that these past few months have been hard and dispiriting — that the fear, sorrow, uncertainty, and 
hardship of a pandemic have been compounded by tragic reminders that prejudice and inequality still shape so 
much of American life. But watching the heightened activism of young people in recent weeks, of every race and 
every station, makes me hopeful. If, going forward, we can channel our justifiable anger into peaceful, sustained, 
and effective action, then this moment can be a real turning point in our nation’s long journey to live up to our 
highest ideals. 
 
Let’s get to work. 
 
 
 
 
 
 
 
 
 
 
 
 

 
Grace Pantry hours   

Wednesdays from 3:00 to 4:30 p.m. at Baldwin House, adjacent to 
St. Luke’s on Church St. 

 
Food Pantry hours 

Saturday, 10:00 a.m. to 12 noon 
Additional hours during the crisis: Wednesdays at 10:00 a.m. 

15 Bloomingdale Avenue in Saranac Lake 
 

Please pass along the information on the additional hours to those 
who might need it. 

 
 
 



 

 

 
From Russ DeFonce: 

 
In the midst of all the hoopla we at the Rural Law Center are trying to reach out more and offer our 
services via phone or ZOOM. I figure during these stressful times folks might need some conflict 
coaching/mediation support. I have attached a blurb we are sending out that might be beneficial to 
share in the Communitarian. 
 

 
Conflict Coaching and Mediation Intake Services 

 
are now available during this challenging time. 

Trained mediators through the 
 

Rural Law Center Mediation Program 
 

We are now providing 1:1 conflict coaching and mediation assessments by phone or Zoom. These 
confidential and neutral processes assist with understanding emotions, creating perspective and 
exploring solutions, ultimately assisting people and organizations with resolving conflict and 
communication issues. 

 
Please contact us through email: 

For Clinton County: sally@rurallawcenter.org 
For Essex/Hamilton Counties: russ@rurallawcenter.org 

 
 

 

    Saranac Lake                                                         Bogali, Italy 



 

 

 
 

Contact Information 
www.adkuu.org 

 
Board 

President:  Laura Reid  (651-1654) 
Vice President:   
Secretary:  Liz DeFonce  (424-5314) 
Treasurer:  Adrien Vlach  (474-4706) 
Trustee:  Carolyn Wiggin (524-1462) 
Trustee: Emma Galeotti   (903-0091) 
 
 

Committees 
Welcoming Congregation:  Ann Mullen (891-5735) 
Worship:  Elaine Holmlund  (891-6717) 
Communitarian:  Karen Graff and Ann Mullen  (891-
5735)  kegraff@gmail.com  
Place: Randall Swanson  (891-3512) 
Religious Education: Donna Wood  (946-2275)  
and Julia Goren (845-216-3810) 
Environmental and Social Action: Steve DeHond                                                             
Sdehond@hotmail.com 
Social Media: Sue Grimm Hanley  (637-2794) 
 

 

 
The Seven Principles of 
Unitarian Universalism 

 
We, the member congregations of the Unitarian Universalist 

Association, covenant to affirm and promote: 

The inherent worth and dignity of every person; 

Justice, equity and compassion in human relations; 

Acceptance of one another and encouragement to spiritual 
growth in our congregations; 

A free and responsible search for truth and meaning; 

The right of conscience and the use of the democratic process 
within our congregations and in society at large; 

The goal of world community with peace, liberty, and justice 
for all; 

Respect for the interdependent web of all existence of which 
we are a part. 

   
Adirondack Unitarian Universalist Community 
89 Church St. 
Saranac Lake, NY 12983 
 

From the “church of the open mind, loving heart, and helping hand” to: 
 

 
 
 
 

                

 
BLACK LIVES MATTER 

 


